






PROFILES OF CALIFORNIA'S NEWEST MEDIATORS AND ARBITRATORS 

JUDICATE WEST 

Hon. Jan M. Adler, Ret. 

San Diego 

Business/Contractual, Class Actions, Corporate 
Governance, Employment, Intellectual Property, 

Personal Injury, Products Liability, Securities 

Judge Adler served as a United S
_
tates 

Magistrate Judge in the Southern District 
of California between 2003-2018, includ
ing as Presiding Magistrate Judge )he_ last 
two years of his tenure. During this t1n:e, 
he presided over approximately 2,000 c1v1I 
matters as a settlement judge, handling all 
types of civil litigation. 

Prior to his appointment to the bench, 
Judge Adler spent 25 years in private prac
tice, including two decades at a nattonal 
law firm. He has litigated all types of c1v1I 
matters, focusing on securities, antitrust 
and consumer class action cases. 

Judge Adler has served on numerous 
boards and committees. He was a mem
ber of the Board of Governors of the Asso
ciation of Business Trial Lawyers (ABTL), 
serving as president of the San Diego 
chapter, and he sat on the Ninth Circuit 
ADR committee. He is a frequent speaker 
and panelist in the United States and 

JAMS 

abroad on programs concerning mediation 
and complex civil litigation. 

Judge Adler has carried over to his me
diation practice the thoughtful and thorough 
approach for which he was known during 
his 15 years on the bench. In addition to 
his ability to discern complex legal and 
key factual issues, clients appreciate his 
collaborative approach. One attorney 
commented: "Judge Adler is an outstand
ing mediator who not only understands 
the human frailties and often heightened 
emotions of litigation but uses his calm and 
assuring demeanor to facilitate meaningful 
and productive dialogue in assisting the 
parties to get to a deal. He is smart and 
decisive in his approach." 

judge@adlermediation.com 
(619) 814-1966 

www.judicatewest.com 

Hiro N. Aragaki, Esq., FCIArb 

Los Angeles 

Business & Commercial, Construction, Employment, 
Entertainment & Sports, Financial Markets, Intellectual 
Property, International/Cross Border, Personal Injury, 
Professional Liability and Fee Disputes 

Hire N. Aragaki, Esq., FCIArb is a dis
tinguished JAMS neutral . with more than 
20 years of experience, 1nclu

_
d1ng almost 

a decade of full-time law practice at global 
law firms and service as a neutral since 
2001. He is an internationally recognized 
expert in arbitration and mediation wh

_
o 

has trained judges and lawyers and ts 
frequently called upon to consult on al
ternative dispute resolution (ADR) reform 
projects around the world. He brings en
ergy, sharp analytic skills and a tal

_
ent for 

thinking outside the box. He ts particularly 
well known for shrewd case management, 
something he credits to the influence of the 
Hon. Fem M. Smith (Rel.), for whom he 
served as a law clerk. He has expertise 
in business & commercial, employment, 
securities, international/cross-border, in
tellectual property, entertainment, sports, 
personal injury, professional liability, and 
fee disputes,. . . 

As an arbitrator, Mr. Aragaki stnves to 
design and manage the optimal procedure 
for a particular dispute. He beheves 1n get
ting to a hearing on the ments as efficiently 
as possible and without over-lawyering or 

relying on technicalities, while remaining 
open to a variety of process enhancements 
aimed at achieving accurate results, such 
as tentative rulings and draft awards. He is 
familiar with civil and common law adjudi
cative approaches. 

As a mediator, Mr. Aragaki is known for 
investing extra work prior to the mediation 
to narrow the issues and ensure that par
ties and counsel come fully prepared. He 
sees his role as helping parties make the 
best-possible decision about settlement 
based on careful case evaluation, reality
testing about litigation risks and transaction 
costs, and creative problem-solving. He 
is accustomed to using a wide range of 
directive and facilitative interventions, as 
appropriate. 

Mr. Aragaki is a citizen of the U.S. and 
Japan, and an overseas citizen of India. 
He has lived in the U.K., Germany and 
France. 

haragaki@jamsadr.com 
(213) 253-9740 

www.jamsadr.com/aragaki 
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tury litigation career. "Every sin

gle arbitration I ever had as a 

litigator was presided over by a 

man," she said. "That world was 

pale, male and stale. But JAMS 

encouraged me because of my 

subject matter expertise in health 

care, insurance and ERISA to 

train as an arbitrator. They're not 

just paying lip service to this. Of

ten when I go in now to hear a 

case, at least half the attorneys 

are women. Things are chang

ing." 

She made the move to life as 

a neutral to reduce career stress 

after a health crisis. "People ask 

what's the barrier to entry and 

I say poverty," Publicover said. 

"I had a good book of business, 

and then I got breast cancer. 

Work as a neutral was always 

something I wanted to do, but 

I thought it would come later in 

my career. Now I see it as a fab

ulous profession - even though 

you go in like a startup and get 

paid only a proportion of what 

you bring in." 

Angela J. Reddock-Wright tran

sitioned to Judicate West on Jan. 

l after eight years as the founder 

and managing partner of Los An

geles' Reddock Law Group, spe

cializing in employment and la

bor law, mediations, arbitrations 

and workplace investigations. 

"I'm excited to be among the 

few women of color in this field," 

she said. "I consider it my duty to 

make sure I'm not the last one. 

Lack of diversity has clearly been 

an issue in our profession. Here in 

L.A., lots of employment issues in

volve litigants of color, but there 

haven't been a lot of choices 

among neutrals. Panels should 

reflect the diversity of the society 

we live in, not be reserved for a 

chosen few. SB 707 brings the is

sue out of backroom conversa

tion into the light." 

Melissa Blair Aliotti of Sacra

mento joined Judicate West in 

2018 after more than 30 years as 

a litigator. "The pipeline lacks fe

males, and women in the field ar

en't being used as frequently as 

men," she said. "It has been best 

practice for providers to track di

versity for years, and it is unfortu

nate that the Legislature has to 

mandate that they do it in public. 

How long are we going to be say

ing that diversity is the right thing 

to do - while we haven't done 

it yet? We used to say things are 

moving at glacial speed, but gla

ciers move faster than this." 

When Aliotti speaks to youth 

groups holding mock trials, she 

encourages them to push them

selves to stay engaged with the 

judicial system. "I tell young peo

ple to stay with it. We all have a 

responsibility to encourage diver

sity at all levels." 

Jay C. Gandhi served for eight 

years as a magistrate judge 

overseeing the Central District 

of California's ADR program be

fore joining JAMS as a mediator 

and arbitrator in 2018. He was the 

first federal judicial officer in Cal

ifornia from a South Asian family 

background. "The root of arbitra

tion is in contract law, so SB 707 

data should help people select 

more diverse panels, because 

better data keeps the topic top 

of mind," he said. "lnclusivity is an 

issue that plagues the entire pro

fession, from law firm partnerships 

to the bench. This is a move on 

a long road that has a long way 

to go." 

"My background is one fac

tor that keeps me in demand," 

he added. "I'd certainly like to 

see more diverse neutrals in the 

profession. What will help will be 

public attention married to out

reach and the ability of providers 

to groom minorities for success." 

Sidney K. Kanazawa, who 

worked for 40 years as a litigator, 

moved in September 2019 to Los 

Angeles' Alternative Resolution 

Centers at the suggestion, he 

said, of ARC President Amy New

man, a friend of long standing. 

"There aren't many of us Japa

nese-Americans in the business," 

Kanazawa said, "but I am finding 

it personally very satisfying. I'm 

glad I made the move." He said 

the disclosures required by SB 707 

are likely to improve the profes

sion. "The bill provides sunshine, 
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